
SACRED HEART CATHOLIC PRIMARY SCHOOL 

Grow in the spirit of love and learning 

 
 
 
 

Equality Scheme 2014-2017 

 
 

 

School Mission Statement 
put our faith at the centre of everything we do 
acknowledge that every individual is sacred. 

foster a love of learning across all abilities 
promote high standards of education through enjoyment and encouragement. 

encourage our pupils to be at the heart of the community 
develop our responsibility to the wider world. 

 

 

 

Statement of purpose 
We pledge: 
 

• to respect the equal rights of all our pupils 

• to educate them about equality 

• to respect the equal rights of our staff and other members of the school community 
      

We will assess our current school practices (‘Equality Impact Assessment’) 
and implement all necessary resulting actions in relation to: 
 

• ethnicity 

• religion or belief 

• socio-economic background 

• gender and gender identity 

• disability 

• sexual orientation 

• age 
 

We will promote community cohesion at school, local, national and global levels, comparing our school 
community to its local and national context and implementing all necessary actions in relation to: 
 

• ethnicity 

• religion or belief 

• socio-economic background 
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Statutory Requirements 
 

The equality objectives in Section 10 below address our duties under current equality legislation, up to and 
including the Equality Act 2010. They also relate to the Wigan Council procedure for recording incidents 
involving pupils in schools. 
 

The access plan in Section 11 below addresses our duty under the Special Educational Needs and Disability 
Act (SENDA) 2001. 
 

The community cohesion plan in section 12 below addresses our duty under the Education and Inspections 
Act 2006. 

The Equality Scheme ensures that the requirements of the EYFS Statutory Framework are included.  

 

Community: 
 

This school is smaller than the average-sized primary school. The original part of the building is Edwardian  
( 1916) with an additional 3 classrooms added in 1960s as well as a school hall and another class room in 
1980s. 
The housing around our school is a mixture of private ownership - new and old build, retirement bungalows, 
rented private property and a newly established private housing estate. 

 

Ethnicity/Culture 
The vast majority of pupils are White British with very few pupils who speak English as an additional 
language.   
Sacred Heart Catholic Primary School is situated in Hindley Green which serves a community which is a 
predominately all white, working class area. It has a working class background with no significant movement 
out of the area. Almost all our pupils are of White British backgrounds. A very few are from minority ethnic 
heritages. The vast majority of the children come from families who have lived in this area for many years.  
 

Religion/Belief 
Our school’s religious beliefs are predominately of a Christian faith.  

 
Socio-economic 
This area of Hindley Green is a quiet residential area; we have a large industrial estate at the rear of the 
school which has small companies working out of units. The school and grounds are free from vandalism.  
95% of the pupils come from “High social class households” (raise online 2013) 
The percentage of pupils known to be eligible for free school meals are below the national average. 
These issues will be outlined in our three year action plan for Community Cohesion which is part of this of this 
Equality Scheme. 

 

Responsibilities 
 

Our named governor Kate Sweeney takes the lead, but the governors as a whole are responsible for 
ensuring the school complies with all relevant equality legislation and for ensuring that the school Equality 
Scheme and its procedures are followed by:  
 

• Drawing up, publishing and implementing the school’s equality objectives 

• Making sure the school complies with the relevant equality legislation  

• Making sure the school Equality Scheme and its procedures are followed 

• Monitoring progress towards the equality objectives and reporting annually 

 
The Head Teacher is responsible for: 
• Making sure steps are taken to address  the school’s stated  equality objectives 

• Making sure the equality, access and community cohesion plans are readily available and that the 
governors, staff, pupils and their parents and guardians know about them 

• Producing regular information for staff and governors about the plans and how they are working; 

• Making sure all staff know their responsibilities and receive training and support in carrying these out 

• Taking appropriate action in cases of harassment and discrimination, including prejudice-related 
incidents 
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• Enabling reasonable adjustments to be made, in relation to disability, in regard to students, staff, 
parents/carers and visitors to the school 

 

All staff are responsible for: 
 

• Promoting equality and community cohesion in their work 

• Avoiding unlawful discrimination against anyone 

• Fostering good relations between groups 

• Dealing with prejudice-related incidents 

• Being able to recognise and tackle bias and stereotyping 

• Taking training and learning opportunities 
 

The Head Teacher is responsible overall for dealing with bullying, reports of prejudice-related incidents or 
discrimination. 
 

Visitors and contractors are responsible for following the relevant school policy according to our Equality 
Scheme. 

 

Staff development 
 

All staff have equal access to a rolling programme of Professional Development and training opportunities in 
terms of professional responsibilities as well as statutory requirements in relation to equality and cohesion 
and will follow the guidance of the Equality Scheme 2014 – 2017. 

 

Publication and review 
 

This Equality Scheme fulfils statutory requirements under the terms of legislation referred to above. As it is a 
public document, the school governors publish it by making it available on request and by sending an 
electronic copy for monitoring purposes to the local authority by email. 
 

This scheme will be kept under regular review for three years and then replaced in January 2017. 
 

How we report on progress and impact 
 

A report on progress with the actions listed below will be will be published by the governors via the school 
website, prospectus, newsletter etc annually. This being - January 2015, January 2016, January 2017. 
 

A copy of each annual report will be sent for monitoring purposes to the local authority by email or by internal 
mail.  
Evidence will also be kept of the impact of our actions to promote community cohesion, in respect of ethnicity, 
religion or belief and socio-economic background. 
 

Annual Reports will also be available through school evaluation and school improvement planning. 

 

How we conduct equality and impact assessment 
 

This section outlines our process for monitoring the potential impact of school practice in terms of  
 

• ethnicity 

• religion or belief 

• socio-economic background 

• gender and gender identity 

• disability 

• sexual orientation 

• age 
 

All school policies, plans and procedures will be assessed regularly over the next three years as part of a 
planned programme. When policies are reviewed impact assessments will be carried out as a matter of 
course and policies will be amended as necessary in regard to the general duty under the Equality Act 2010. 
 

Fundamental aims will be to promote equality of opportunity in all aspects of school life and the community.  
 

Equality objectives identified by this process will be included in the three year plan.  
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How we chose our equality objectives 
 

• Through rolling programme for regular monitoring of policies,  

• Self evaluation of plans, policies and procedures.  

• Policy reviewing as part of Governor responsibility 

• Review of impact / action plans 

• Review of individual healthcare plans 

• Talking, observing, consulting with all stakeholders 

• Data analysis of all children  

• School Council records 

• Records of anti bullying and/or racist comments 

• Behaviour logs 

• Attendance Records 

 

How information gathered is used 
 

• To inform future planning 

• To adapt practice 

• To meet children’s specific needs through provision mapping and differentiation 

• To inform/consult with the wider community/governors 

• To identify future staff and governor training needs 

• To review policies 

• To create plans for action 

 

Our equality objective-setting process has involved gathering evidence as follows: 
 

• Equality impact assessments for community cohesion 

• Attainment data analysis of children- through school tracking system 

• Data for children eligible for free school meals 

• Attendance data 

• Behaviour logs 

• Anti bullying and racist comments records 

• Data for social dimensions – ethnicity, culture, religion and belief, socio-economic 

• Involving relevant people (including  people with a disability) from the start in the following way: 

• Pupil discussions 

• Parent/carers discussions 

• Consultation through questionnaires 

• Discussions with parents or carers for specific needs and care planning 

• Specific discussions with any people in the community/school with mobility problems who may 
need to use a wheel chair. 

 

 

The evidence was then analysed in order to choose objectives that will: 
 

I. Promote equality of opportunity for members of identified groups 

II. Eliminate unlawful discrimination, harassment and victimisation, 

III. Foster good relations between different groups in terms of 
 

• ethnicity 

• religion or belief 

• socio-economic background 

• gender and gender identity 

• disability 

• sexual orientation 

• age 
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Three Year Equality Objectives for 2014 to 2017 
 

General Duty  
 

We must have due regard to the following six areas in the operation of our school: 
 

• Promote equality of opportunity between disabled and non-disabled people 

• Eliminate unlawful discrimination 

• Eliminate harassment of disabled persons that is related to their disability 

• Promote positive attitudes towards disabled people 

• Encourage participation by disabled people in public life 

• Take steps to take account of a disabled person’s impairments even where this involves treating the 
disabled person more favourably than other people 

 

We will achieve this by ensuring that every pupil receives the full curriculum and is helped to participate in all 
school activities, including visits out of school.  
 

We will ensure that we will do our best to ensure that the physical provision of the school does not prevent a 
disabled person having full access. 
 

 

Definitions 
 

The Disability Discrimination Act defines a disabled person as someone who has: 
“A physical or mental impairment which has a substantial and long term adverse effect on his or her ability to 
carry out normal day-to-day activities.” 
 

• “Physical impairment” includes sensory impairment. 

• “Mental impairment” includes learning difficulties and impairment resulting from or consisting of a 
mental illness. 

• “Substantial” means more than minor or trivial. 

• “Long term” is defined as 12 months or more. 
 

This definition includes a wide range of impairments such as dyslexia, autism, speech and language 
impairments and attention deficit hyperactive disorder. These will only be defined as a disability if the effect 
on the child’s ability to carry out day to day activities is substantial and long term, as defined above. 
 

 
 

Three year objectives to promote Disability Equality: 
 

 

Equality Objectives 
 

Promote Equality opportunity between disabled persons and other persons by: 

 

• Review and assess all policies and practices which promote equality and inclusion with 
regards to the Equality Act 2010 

• Ensure all home/school correspondence is appropriate 

• All staff will have access to appropriate training  

• Training will be undertaken by Lead Professionals  

• Training records will be in place and kept up to date 
 

Eliminate unlawful discrimination by: 

 

• All visitors will be made aware of School Policies and protocols 

• We will raise the general equality awareness through the internal reviewing of structures, 
training – for all staff and governors, and through consultation procedures. 
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Eliminate harassment related disabilities by: 
 

• All incidents will be recorded 

• We will ensure that all forms of bullying are not acceptable within our zero tolerance policy 
through: – 

 

I. Reviewing and updating our anti-bullying policy to show compliance with due regard to 
the Equality Act 2010 

II. Implementing staff training for all staff by a Lead Professional 
III. Reviewing and amending our Behaviour Policy to comply with the Equality Act of 2010 
IV. All staff will adhere to protocols and policies 
V. Records will be kept of all staff training, they will be monitored and updated regularly 

 

Promote positive attitudes to disability by: 
 

• A diverse range of stories / curriculum materials will be purchased for each year group 

• Activities from SEAL will continue to be used in school  collective worship, class worship and 
PSHE&C lessons 

• Circle Time activities will be reviewed in order to ensure that some of these times lead with a 
positive theme towards disablement and do not just focus on actual impairments 

• Disabled people/charities to be invited into school - e.g. Focus, Guide Dogs For The Blind as 
part of our planned curriculum and in order to answer the requests of the children through 
School Council meetings 

• Respect and moral values will be promoted through good role modelling e.g. all staff and 
visitors to have regard to disabled parking spaces, disability access and facilities available 

• School news letter to be available in large print if requested by parents and carers 

• Parents and carers will be reminded that verbal explanations of letters and information will 
always be available  
 

Encourage participation by disabled people by: 

• All after school club activities will be inclusive and accessible 

• Through school planning - class and Worship times - invite a range of disabled people into 
school Worship times to enrich the school curriculum and children’s experiences 

 

 

Three Year objectives to promote Race Equality: 
 

 

Promote equality of opportunity and eliminate unlawful discrimination by: 
 

• Policies and procedures will be reviewed and amended where necessary with due regard to 
the Equality Act 2010 

• Relevant support services will be used fully and effectively and records kept  

• Opportunities for all staff to receive appropriate and relevant training will be part of a rolling 
programme and records of training will be kept and monitored regularly 

• Pupil’s achievement and data will be analysed through School Data Analysis and Tracker and 
through termly pupil progress meetings 

• Opportunities will be taken and made to discuss with parents and guardians, issues relating to 
equal opportunities 

• The recruitment of a member of staff who has an additional language or is from an ethnic 
minority will be considered equally 

• The recruitment of governors from ethnic minorities will be considered equally 

• Consideration will be given to using the school budget to continue to provide a member of staff 
with an additional language  

• The school council will be involved in the promotion of equality of opportunity and evidence of 
this will be recorded through school council minutes 

• The attendance of  all pupils and especially ethnic minority pupils will be monitored to avoid 
vulnerability - evidence to be seen through Attendance Data Analysis 

• Attainment data will be analysed to identify and target children who are underachieving 

• Parents, carers will be consulted  through discussion, meetings, parent questionnaires, in 
order to evaluate and improve access to all school information 
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Eliminate racist harassment by: 
 

• Effective use of schools recording and reporting system 

• Update of training and reporting procedures for new staff, present staff and pupils in order to 
address acceptable and unacceptable behaviour 

• Training will be provided for all staff led by a Lead Professional   

• Current anti-bullying policy and procedures will be evaluated and amended to address racial 
bullying, cyber bullying 

 

 

Promote good relations between different ethnic groups by: 
 

• PSHE&C lessons will continue to be part of a developing new challenging curriculum and  
planning will show that good relations between ethnic groups are actively promoted in lessons 

• Multi cross curricular links in equality procedures and policies will be promoted – this evidence 
of multicultural links to be evident in all policies 

• Visitors from different cultures, communities and disability groups will be invited and 
encouraged to come into school.  Evidence of these visits will be part of curriculum planning 
and Worship planning and records of visitors to be documented in the school visitor book and 
school newsletter 

 

 

Three Year objectives promote Gender Equality:  
 

 

Eliminate unlawful sex discrimination by: 
 

• Policies and procedures with reference to the promotion of gender equality will be amended 
with due regard to the Equality Act 2010 

• Sex and Relationships policy will be reviewed with due regard to the Equality Act 2010 

• Curriculum areas and current plans will be reviewed and adapted to ensure that they promote 
equal opportunity  

• Vulnerable groups will be identified and monitored through data analysis for low esteem and 
underperformance 

• Through devising and planning for a new challenging curriculum we will ensure that they 
promote equal opportunity – evidence for this will be within curriculum plans 

• Ensure that recruitment, appointment and pay policies adopted by Governors with reference to 
the promotion of gender equality will hold due regard to the Equality Act 2010 and are strictly 
adhered to 

 

 

Eliminate harassment related to gender and sexuality by: 
 

• Through meetings, documentation and planning everyone will be made aware of and 
understands the School Ethos – the evidence will be shown through a minimal number of 
gender related harassment incidents recorded on Sentinel 

• Staff training will address acceptable and unacceptable behaviour and this will be available to 
all staff 

• Anti-bullying policy will be reviewed in order to ensure it protects children from harassment or 
sexist bullying 

• The whole school will actively pursue the promotion of positive role models within policies,  
       procedures, resources, visits and visitors to ensure that pupils show mutual respect to each 
      other and to adults of both sexes 
   

 

Promote equality of opportunity between men and women by: 
• Curriculum areas and policies will be reviewed to ensure that they promote equality of 

opportunity with due regard to the Equality Act 2010 

• School data analysis system will be used to analyse pupil’s achievement and attainment – 
pupils who are underachieving will be identified and highlighted and provision will be  put into 
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place 

• The monitoring of vulnerable groups identified through data analysis for low esteem and 
underperformance will be targeted for improvement 

• Learning styles will be reviewed to ensure that they promote equality of opportunity with regard 
to the Equality Act 2010  

• School Council will be involved in the promotion of equality of opportunity – evidence will be 
shown within the School Council minutes 

• Recruitment, appointment and pay policies adopted by Governors hold due regard to the 
Equality Act 2010 and will be strictly adhered to 

 

 
Children at Sacred Heart Catholic Primary School will not be grouped or split for any activity according to their 
gender (apart from changing for physical activities and swimming and lining up in the playground).  

 

Three Year Access Plan 2014 to 2017 
 

 

  

Actions 

 

 

I. improvements in 
access to the 
curriculum 

 

 
Monitor effectiveness of the current curriculum in meeting all 
pupils’ needs from foundation to Y6 by gathering and analysing 
evidence of pupil’s attainment via Foundation stage Profile, 
Optional SATS, SATS and Pupil data. 
Review staff training for areas within the ‘Hidden’ disability range 
- speech and language, visual communication, dyslexia, autism, 
severe learning difficulties, colour blindness through INSET to 
ensure staff are fully informed in order to make adjustments to 
teaching and learning approaches and resources dependent on 
individual needs. 
Review School Visits arrangements identifying strategies to 
overcome potential disability access barriers by reviewing and 
updating policy. 
Work towards and achieve Dyslexia Friendly status. 

 

 

II. physical 
improvements to 
increase access to 
education and 
associated services 

 
Complete annual review of Asset Management plan/Access plan 
and provide report for governors. 
Identify record and implement appropriate healthcare plans, 
multi-agency referral systems, CAFS (new name in 2014). 
Review, training records - implement necessary staff training. 
Keep training records up to date. 
Update training for Lead Professional support requirements. 
 

 

III. Improvements in 
the provision of 
information in a 
range of formats 
for disabled pupils 

 

 

 
Review SEND Policy 
Review Gifted and Talented Policy 
Update  SEN and G&T registers  
Monitor SEN/G&T registers to ensure continual update 
Update and improve storage of records and confidential 
information for all SEN pupils 
Review and make necessary amendments to current resources 
against curriculum and pupil needs. 
Identify the range of necessary communication strategies - 
written large print, audio, Braille, translation etc. 
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Three-year Community Cohesion Plan 2014 to 2017 
 

The choice of appropriate actions to promote community cohesion is based on the needs 
identified in the contextual statement in Section 3 above, relating to ethnicity, religion or 
belief and socio-economic background. 
 

For this purpose, the four geographical dimensions of “community” are as follows: 
 

• the school community 

• local communities 

• communities across the UK 

• the global dimension 
 

 

Mapping the way 
forward to: 
 

 

Actions 
 

 

Develop awareness and 
understanding and to 
embed in all aspects of 
school life. 
 
 
 
 
 
 
 
 
 
 

Establish a 
comprehensive picture 
of the current position 

 

Develop a greater awareness and understanding of what Community 
Cohesion means for Sacred Heart Catholic Primary School and begin to 
embed this growing awareness in all aspects of the life of the school through 
the planning and deliverance of training for staff and governors in order for 
staff and governors to be confident to talk about community cohesion and the 
ways in which they contribute to this. Explore the ways in which current 
policies and plans contribute to Community Cohesion, and the extent to 
which Community Cohesion currently underpins those plans and policies. 
Community Cohesion to be a standing agenda item at all meetings and to be 
considered during any decision making process. 
 

Analyse impact of work undertaken. 
Completion of community cohesion audit in relation to the three key aspects 
of engagement and extended services, teaching and learning and curriculum 
and equity and excellence. 
 

Community Cohesion Policy reviewed, amended and updated. 

 

I. teaching, 
learning and 
the 
curriculum 

 

 

Ensure that the principles of quality first teaching are adhered to in PSHE 
and RE lessons so that children make good levels of achievement in relation 
to PSHE. Monitor through tracking, children’s progress in PSHE.  Moderate 
planning to ensure that realistic but challenging targets are being set for all 
children. Implement lesson observations for PSHE to monitor teaching and 
learning with the aim to increase the number of good/outstanding lessons 
being taught. 
Monitor and evaluate the PSHE curriculum and ensure that it is responsive to 
world events in order to develop the children’s awareness of world issues 
and for them to begin to understand the impact of these on their lives and the 
lives of others around them - evidence of this will be through the collection of 
children’s work which will be collected throughout the year.  
School council will be involved in the planning of exciting activities in order to 
develop their confidence in becoming effective decision makers. 
Children will be increasingly involved in reflecting on their own learning in 
relation to PSHE, RE, school worship and through core subjects and 
foundation subjects. 
Establish a culture whereby all planning will consistently reflect the 7 
principles of Community Cohesion in order to promote common values and 
understanding. 
Support and training will be provided to support staff and maximise the 
potential of the development of the new creative curriculum in terms of 
providing opportunities to ensure that Community cohesion is woven into all 
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aspects of planning. 
Planning will be moderated to identify the extent to which Community 
Cohesion is reflected. Planning will illustrate evidence of how Community 
Cohesion is woven into all aspects. 
 

 

II. equity 
between 
groups in 
school, 
where 
appropriate 

 

Community Cohesion Policy will be reviewed and amended with due regard 
to the Equality Act 2010 to ensure it is relevant and up-to-date and meets any 
statutory requirements. This will be according to the guidance provided by 
Wigan Council. 
In order to develop the ways in which the pupil voice is heard in relation to 
equality issues, work with the School Council will be carried out to ensure 
that they have a good understanding of their responsibility in relation to 
equality. 
Opportunities will be identified for them to explore this. Work will be 
undertaken with them to identify areas which they feel can be improved 
within the school.  
Other agencies/professionals will be identified in order to support this. The 
school council will then be able to play a more meaningful and responsible 

role in the decision-making processes within the school. 
 

 

III. engagement 
with people 
from different 
backgrounds
, including 
extended 
services 

 

Engage key stakeholders  in the establishment of a working group from the 
key groups – governors, staff, parents and carers, the church and from 
groups within the community e.g. health, police, children’s centre. This group 
will contribute towards planning the way forward through providing a forum 
for consultation and in the monitoring of the impact of Community Cohesion. 
School will be available to be used by different groups within the community 
on an increasing regular basis. Work undertaken to support Community 
Cohesion will be recorded and celebrated through an annual report. 
Global links to be established which will offer children, staff and parents the 
opportunity to develop meaningful interactions with children from different 
backgrounds. 
Evaluate impact of current global links and explore opportunities to 
strengthen these and develop new links. Opportunities will be explored of 
how to use Information Technology to support these links e.g. video links, 
website, e-mail.  
To further develop links with parents by engaging parents and carers from 
the very beginning of their child’s education. Consult with parents through 
questionnaires and develop outcomes in order for them to feel more involved 
and informed about their child’s school life.  
Secure parent representation on Community Cohesion working group. 
Build on current inspire procedures by establishing home visits for children 
starting in reception class. 
Further develop links with Children’s Centre and establish systems for 
sharing information prior to children starting school, particularly in relation to 
engaging hard to reach/vulnerable children.  
To continue to inform parents information packs at the point of transition for 
each year group will be developed. 
Continue to implement the good practices and links already in place and 
established and further develop these through a process of monitoring and 
evaluation. 
 

 
 
Sacred Heart Catholic Primary School Equality Scheme will be reviewed by January 2017  
 
 

 

Signed :   _______________________________________         Date :  ____________ 
                           Chair of Governors 


